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Professional Experience 
-President, Koeppel Associates, LLC         
  (Executive Coaching & Consulting) 
-WW VP, Human Resources, BD  
  (Senior Global HR Leadership)  
-HR Functional Leadership: PSEG,  
 AXA/Equitable (Talent, Staffing, OD,     
 Training) 
-Organization Effectiveness Practice    
 Leader, C&L (Business Strategy   
 Consulting) 
-Instructor, City University of   
 New York (Co-op Coordinator;  
 Business Faculty)   
 
Education: 
-M.A., New York University, Human    
 Relations & Social Policy  
-B.A., Queens College, Psychology 
-Harvard Business School, Corporate 
Leadership Development Program 
 
Professional Affiliation/Certification 
-International Coaching Federation    
 (ICF)  
-Hogan Leadership Forecast Series  
-Personnel Decisions Inc (PDI) 360  
 
 

 

Professional Background  

Jeff Koeppel is President of Koeppel Associates, LLC, a boutique executive 
coaching and consulting firm working with global clients in diverse 
industries, geographies and functions. His 30-year track record of success 
in organizations includes corporate senior HR leadership roles in medical 
technology, (Becton Dickinson), energy (Public Service Enterprise Group) 
and financial services (AXA Equitable). Jeff also served as an Organization 
Effectiveness Leader in the strategy consulting practice of Coopers & 
Lybrand (now PwC). He began his professional career in academia as an 
Instructor at the City University of New York, running Co-op programs and 
teaching Business.  

Jeff’s key corporate roles have been “business-facing” drawing on a unique 
blend of strategic insight and operational know-how. He has led project 
teams on assignments spanning North America, Europe, Asia, Latin America 
and Africa.   

Over the years, Jeff has coached hundreds of executives on leadership 
effectiveness and style. Typical clients include senior general managers and 
candidates; newly appointed leaders; high potential associates at any level; 
and key leaders with “blind spots.” As a coach, he is passionate about 
enabling the growth and development of his clients.  Their consistent 
feedback emphasizes his curiosity and inquisitiveness, “presence” that 
creates trust, empathy – and the capacity to listen, question and 
courageously challenge assumptions and beliefs.  

Jeff has served as an Executive Advisory Board Member for the Academy of 
Management and chaired the Conference Board Council on Development, 
Education & Training. Currently, He is an adjunct faculty member of the 
Rutgers University Business School and a Mentor in their formal BA and 
MBA programs.   

 Social relevance and contribution are deeply held values for Jeff.  He 
contributes 10% of his firm’s annual revenue to global health and education 
causes.   

On the personal side, Jeff enjoys swimming, photography, film, pop culture 
and travel, including membership in NASA’s Mars Exploration Community.  
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