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SeWRQ H
all UQiYeUViW\·V CRm

m
iWm

eQW

9
To m

aintain a safe environm
ent that is free from

 gender-
based intim

idation, harassm
ent and discrim

ination.

9
Sexual assault, sexual harassm

ent, or sexual m
isconduct 

of any nature violates the Seton H
all University m

ission 
and its core values.

9
To im

m
ediately and effectively address all know

n reports 
of sexual m

isconduct.   



W
hat is Title IX of the Education 

Am
endm

ents Act? 
9

A federal law
 enacted in 1972.

9
Protects individuals from

 discrim
ination based on sex.

9
Requires all institutions of higher education receiving 
federal financial assistance to com

ply w
ith the law.

9
Protects against sexual harassm

ent and sexual violence.

9
Extends to claim

s of discrim
ination based on gender 

identity &
 non-conform

ity to m
asculine and fem

inine roles.



Title IX -Covered Sexual H
arassm

ent D
efinitions

9
Quid Pro Quo Sexual H

arassm
ent ²

•LaWiQ m
eaQiQg ´WhiV fRU WhaWµ 

•
An em

ployee, faculty m
em

ber, adm
inistrator or 

staff m
em

ber, conditions educational benefits on 
participation in unw

elcom
e sex.



Title IX ²
Covered Sexual H

arassm
ent Cont. 

9
H

ostile Environm
ent Sexual H

arassm
ent ²

•Severe, pervasive and objectively offensive 
advances of a sexual nature.

•So offensive it effectively denies a person equal 
acceVV WR Whe UQiYeUViW\·V edXcaWiRQ SURgUam

 RU 
activity;

•D
efined

by the reasonable person standard.



Title IX Covered Sexual H
arassm

ent D
efinitions cont.

9
Sexual Assault ²

•Includes any sexual act directed against another     
person and is

non-consensual.

•Also includes instances w
here the victim

/survivor is 
not capable of giving consent.



Title IX Covered Sexual H
arassm

ent D
efinitions cont.

9
D

ating Violence ²
•Violence com

m
itted by a person in a social, 

rom
antic or intim

ate relationship w
ith the 

victim
/survivor

9
D

om
estic Violence ²

•Any felony or m
isdem

eanor crim
es of violence 

com
m

itted by a current or form
er spouse or intim

ate 
partner of the victim

,



Title IX Covered Sexual H
arassm

ent D
efinitions cont.

9
Stalking ²

•A course of conduct directed at a specific person 
that w

ould cause a reasonable person to:

•
(A) fear for their safety or the safety of others; or

•
(B) suffer substantial em

otional distress

N
ote: Conduct that does not m

eet one of these criteria, m
ay still be prohibited under the 

UQLYeUVLW\·V PROLc\ AgaLQVW Se[XaO M
LVcRQdXcW, H

aUaVVP
eQW &

 ReWaOLaWLRQ. 



Consent D
efined

9
Consent is the unam

biguous, know
ing, and 

voluntary agreem
ent betw

een the participants to 
engage in specific sexual activity.



Consent D
efined

9
Past consent betw

een the participants does not im
ply 

future consent.

9
Silence or the absence of resistance does not im

ply 
consent. 

9
Consent to engage in sexual activity w

ith one person 
does not im

ply consent to engage in sexual activity 
w

ith another.

9
Children and m

inors cannot consent in accordance 
w

ith N
ew

 Jersey law. N
.J.S.A 2C: 14-2.



Consent D
efined

9
Consent can be initially given,butm

ay be w
ithdraw

n at 
any tim

e.

9
Consent cannot be given under coercion, force, 
restraint, or threat.

9
Consent cannot be given w

hen asleep, unconscious, 
or incapacitated.



Confidentiality

9
Confidentiality is lim

ited by law
 to licensed counselors, 

licensed health care w
orkers and m

em
bers of the Clergy in 

connection w
ith their responsibilities.

9
All other em

ployees can represent to a student victim
 that 

they w
ill keep the m

atter private, but cannot guarantee 
confidentiality.



Title IX D
uty to Report

9
W

hen you becom
e aw

are of an incident of sexual assault, 
sexual harassm

ent, stalking, dom
estic violence or any 

form
 of sexual m

isconduct, Seton H
all is considered on 

notice and m
ust act prom

ptly and appropriately.

9
You m

ust report all available and relevant inform
ation to 

the Title IX Coordinator or D
eputy Title IX Coordinators as 

soon as it is shared w
ith you.



Private Reporting Officials 

9
Toni H

indsm
an, D

irector of EEO Com
pliance, Title IX 

Coordinator, and Acting D
eputy Title IX Coordinator IH

S 
Cam

pus

9
Karen Van N

orm
an, Associate Vice President &

 D
ean of 

Students &
 D

eputy Title IX Coordinator, South Orange 
Cam

pus

9
N

icole G
iglia, Assistant D

ean of Students &
 D

eputy Title IX 
Coordinator, South Orange Cam

pus



Private Reporting Officials 
9

Tatum
 Colitz, Senior Associate Athletics D

irector &
 D

eputy 
Title IX Coordinator, South Orange Cam

pus

9
Cara Foerst, Associate D

ean for Academ
ic Affairs &

 
D

eputy Title IX Coordinator at the Law
 School, N

ew
ark 

Cam
pus

9
D

elica Reduque, M
anager, Em

ployee &
 Labor Relations,  

D
eputy Title IX Coordinator for the Im

m
aculate Conception 

Sem
iQaU\ SchRRl Rf TheRlRg\ aQd SaiQW AQdUeZ

·V CRllege 
Sem

inary



Supportive M
easures

9
Available to Com

plaints and Respondents
9

Advisors play an im
portant role in assisting parties 

Supportive M
easures m

ay include, but not be lim
ited to:

�
Counseling

�
Extensions of deadlines or other course-related adjustm

ents

�
M

odifications of w
ork or class schedules

�
Cam

pus escort services



Supportive M
easures cont.

�
M

utual restrictions on contact betw
een the parties (no 

contact orders)

�
Changes in w

ork or housing location

�
Leaves of absence

�
Increased security and m

onitoring of certain areas of 
the cam

pus



The Parties

9
Com

plainant:
•Any individual w

ho has reported being or is alleged to be 
the victim

 of conduct that could constitute covered sexual 
harassm

ent as defined under this Procedure.

9
Respondent: 

•Any individual w
ho has been reported to be the perpetrator 

of conduct that could constitute covered sexual 
harassm

ent as defined under this Procedure.



Filing a Form
al Com

plaint

9
The tim

efram
e begins w

ith the filing of a Form
al 

Com
plaint. 

9
The Process w

ill be concluded w
ithin a reasonably prom

pt 
m

anner, and no longer than ninety (90) business days 
after the filing of the Form

al Com
plaint.

9
The Process m

ay be extended for a good reason, 
including but not lim

ited to the absence of a party, a 
SaUW\·V adYiVRU, RU a Z

iWQeVV; cRQcXUUeQW laZ
 eQfRUcem

eQW 
activity or other needed accom

m
odations.



Form
al Com

plaints

9
Title IX requires all victim

s/survivors to provide a w
ritten 

signed docum
ent to the Title IX Coordinator.

9
The form

al com
plaint m

ust allege sexual harassm
ent 

agaiQVW a UeVSRQdeQW abRXW cRQdXcW XQdeU Whe UQiYeUViW\·V 
education program

 or activity.

9
The victim

/survivor m
ust be a current student or 

attem
pting adm

ission.

9
The form

al com
plaint w

ill request initiation of the 
investigation under the G

rievance procedure.



SXUYiYRU·V ReSRUWiQg OSWiRQV

9
File aQ iQWeUQal cRm

SlaiQW Z
iWh Whe UQiYeUViW\·V TiWle IX 

Coordinator or one of the D
eputy Title IX Coordinators.

9
File com

plaints w
ith the University, local law

 enforcem
ent 

or both. 

9
D

o not file a com
plaint and m

ay still request and receive 
interim

 m
easures and assistance. M

ay file a com
plaint at 

later date. 

9
M

ay speak w
ith Confidential Reporting Resource.



W
hat H

appens W
hen a Report is Filed?

9
Title IX Coordinator w

ill m
eet w

ith the victim
/survivor and 

provide him
/her w

ith inform
ation and resources including 

options to pursue or not pursue a com
plaint w

ith the 
University or law

 enforcem
ent channels.



Criteria for Investigation
9

The conduct is alleged to have occurred on or after August 14, 
2020;

9
The conduct is alleged to have occurred in the United States;

9
The cRQdXcW iV alleged WR haYe RccXUUed iQ Whe UQiYeUViW\·V 

education program
 or activity; and

9
The alleged conduct, if true, w

ould constitute covered sexual 
harassm

ent as defined in the procedure.

9
If all of the elem

ents are m
et, the University w

ill investigate the 
allegations according to this Procedure.



D
ism

issals

9
M

andatory D
ism

issal

•If any one of the elem
ents are not m

et, the Title IX  
Coordinator or designee w

ill notify the parties that the   
Form

al Com
plaint is being dism

issed for the purposes of 
the Procedure.

Each party m
ay appeal this dism

issal.

9
D

iscretionary D
ism

issal
The Title IX Coordinator or designee m

ay dism
iss a Form

al 
Com

plaint brought under the Procedure, or any specific 
allegations raised w

ithin that Form
al Com

plaint, at any 
tim

e during the investigation or hearing.



The Title IX G
rievance Procedure

9
N

otice of Allegations

9
The Title IX Coordinator provides the N

otice of Allegations 
to the parties. 

9
The University w

ill provide sufficient tim
e for the parties to 

review
 the N

otice of Allegations and prepare a response 
before any initial interview.

9
Advisors m

ay attend interview
s but m

ay not speak, only 
advise the parties.



The Title IX G
rievance Procedure ²

N
otice cont.

9
Includes the  allegations potentially constituting covered 
sexual harassm

ent.

9
Includes a statem

ent that the respondent is presum
ed not 

responsible for the alleged conduct. 

9
A statem

ent that the parties m
ay have an advisor of their 

choice, w
ho m

ay be, but is not required to be, an attorney.

9
A statem

ent that before the conclusion of the investigation, 
the parties m

ay inspect and review
 evidence obtained as 

part of the investigation. 



Advisor of Choice 

9
As an Advisor, you are integral 

to the Title IX G
rievance 

Procedure, helping students to 
navigate a very intricate and 
com

plicated em
otionally 

challenging process.



Advisor of Choice
9

Parties w
ill have equal access to advisors and support 

persons. Any restrictions are applied equally to both parties.

9
Students participating as a Com

plainant or Respondent 
m

ay be accom
panied by an Advisor of choice, but the 

Advisordoes not have to be an Attorney.

9
The Advisor of Choice m

ay attend any m
eeting or hearing 

they are perm
itted to attend.

9
The Advisor of Choice is not an advocate

and shall not 
participate directly in the process.



Advisor of Choice 

9
The parties are not perm

itted to conduct cross-
exam

ination; Cross-exam
ination

m
ust be conducted by the 

Advisor.

9
If a party does not select an Advisor, the institution w

ill 
select an Advisor to serve in this role free of charge.

9
The Advisor is not prohibited from

 having a conflict of 
interest or bias in favor of or against the parties.

9
The Advisor is not prohibited from

 being a w
itness in the 

m
atter.



Advisor of Choice 

9
If a SaUW\ dReV QRW aWWeQd Whe liYe heaUiQg, Whe SaUW\·V 
Advisor m

ay appear and conduct cross-exam
ination on their 

behalf.

9
If neither a party nor their Advisor appear at the hearing, 

the University w
ill provide an Advisor to appear on behalf of 

the non-appearing party.



G
eneral Rules of Investigations

9
Title IX Coordinator &

 co-investigator w
ill perform

 an 
investigation under a reasonably prom

pt tim
efram

e.

9
The University, and not the parties, has the burden of proof 

and the burden of gathering evidence.

9
The investigative report w

ill be used as a basis/record for 
the hearing,butw

ill not m
ake a determ

ination as to 
responsibility for the alleged conduct.



G
eneral Rules of Investigations

9
M

edical records cannot be access by the University or 
disclosed w

ithout a w
aiver from

 the party to w
hom

 the 
records belong (or parent if applicable).

9
The University w

ill provide an equal opportunity for the 
parties to present w

itnesses, including fact and expert 
w

itnesses.



Inspection and Review
 of Evidence

9
The parties w

ill have an equal opportunity to inspect and 
review

 the evidence prior to com
pletion of the investigation

9
The University w

ill send the evidence to each party and 
each SaUW\·V AdYiVRU, if aQ\, WR iQVSecW aQd UeYieZ

 WhURXgh 
an electronic form

at. 

9
The parties w

ill have ten (10) business days to inspect and 
review

 the evidence and subm
it a w

ritten response by em
ail 

to the investigator. 

9
The iQYeVWigaWRU(V) Z

ill cRQVideU Whe SaUWieV· Z
UiWWeQ 

responses before com
pleting the Investigative Report.



The Investigative Report

9
Title IX Coordinator w

ill create an Investigative Report that 
fairly sum

m
arizes relevant evidence.

9
The Report w

ill be provided to the parties and the Advisor 
at least ten (10) business days prior the hearing in an 
elecWURQic fRUm

aW fRU each SaUW\·V UeYieZ
 aQd Z

UiWWeQ 
response.



The Investigative Report 

9
Only relevant evidence (including both inculpatory and 

exculpatory ²
i.e., tending to prove and disprove the 

allegations -relevant evidence) w
ill be referenced in the 

Investigative Report.

9
The investigator m

ay redact irrelevant inform
ation from

 the 
Investigative Report w

hen that inform
ation is contained in 

docum
ents or evidence that is/are otherw

ise relevant.



H
earings and Your Role   

9
Title IX requires live hearings for all form

al com
plaints.

9
Advisors play a role in cross-exam

ination of w
itnesses 

&
 presenting relevant evidence/w

itnesses.

9
YRXU URle UeTXiUeV \RX WR VigQ Whe UQiYeUViW\·V ´RXleV Rf 
D

ecRUXm
;µ aQd m

a\ be Uem
RYed XSRQ YiRlaWiRQ Rf 

those rules.



QXeVWiRQV«
«

«
.


